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The Great Risk Shift in Pensions
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The Great Risk Shift in Pensions
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Retirement Risk Index
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Toward Better Private Accounts

s Universalize
s Restructure tax incentives
s Default or Require

e Participation

e Contribution

e Professional management

s Annuitization



State-Based Plans

s Consideration in Arizona, Colorado,
Illinois, Indiana, Maine,
Maryland, Massachusetts, Minnesota,
Nebraska, Ohio, Oregon, Vermont,
Washington, West Virginia, Wisconsin

s Key proposal=California
e for private workers w/o retirement plans
e Payroll contributions (default=3%)
e Pooled-investment linked to worker
e Auto-enrollment; no employer match
e Guaranteed minimum benefit (projected: 5%)



Considerations

s ERISA ("Everything Ridiculous...”)
s [rade-offs for low-wage workers

s Flexibility versus Minimum Return &
Risk Protection

s Risks of state or employer liability?
s [ake-up
= [he Politics of Reform
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"1 wish we had 2 retirement pian that didn't require
matching Six rumbers.’
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